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ON-SITE FIRE MARSHAL / FIRE WARDEN TRAINING COURSE 
 
Aim of course:  
 
To give fire marshals / fire wardens a more advanced insight into the dangers of fire, and the 
limitations and use of first aid fire-fighting equipment. 
 
Objectives: 
 
Delegates should, after completing the course, be able to: 

• Perform the duties of a fire marshal/warden 
• Understand the importance of fire safety at work  
• Identify the classes of fire 
• Recognise and use first aid fire-fighting equipment safely 

 
Course Duration: 1 day 
 
Number of delegates: Up to 20 
 
SYLLABUS 
 
Understanding fire & fire survival 
 The mechanism of fire, how fire kills, and how to protect against it. 
 

Human behaviour in fire 
Illustrates how people behave in fire, and how fire marshals can overcome them. 

 
Fire routines  
 

The role of the fire warden / fire marshal 
  

Classes of fire & fire extinguishing media 
 

Practical fire fighting 
Use of portable extinguishers on class A, B & C fires 
Simulation of fires involving electricity 
Use of fire blankets 
Chip pan fire demonstration 

 
Requirements: 
 
1. A room with sufficient comfortable seating and a mains power socket for display equipment. It 

will help if the room can be darkened slightly to enhance projector luminance. 
2. An outside area suitable for using fire extinguishers on several small fires without 

causing annoyance to neighbours. 
3. Suitable refreshments. 
 
This course will fulfil the fire extinguisher training requirement for staff under current fire safety 
legislation for a period of one year.   
 
Certificates of attendance will be issued. 
 
NB! Safety when fire-fighting relies on teamwork, and fires should never be tackled alone.  When 
deciding on the number of fire marshals to be trained, this should be borne in mind, and allowances 
made for shift patterns, sickness and holidays etc. 


